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PROPOSED AMENDMENTS TO THE FY27 SAP 
          
 

VH_12.23.25, 122925 VH MP, 1.7.26 VH 

Section Proposed revision Explanation Date Approved by 
Personnel Board 

Administrative edits  Modify date of Town Meeting approval; renumber 
sections; change board/commission to “appointing 
authority” 

This streamlines the language used in this bylaw  

Definitions Add definition for “transfer”  Added new definition for future use  
Section 3 Combine section 3 and former section 4 

 
• Requires appointing authority approval first to establish/approve a position 

before submitting to the Personnel Board  
• Allows a classification to be established by the Personnel Board during the year 

& ratified at the next town meeting 

 

Section 6 (a) Add “An employee whose compensation is re-set 
due to a change in their job classification or title is 
permitted to receive more than one pay increase in 
a twelve-month period, subject to approval by the 
appointing authority and the Personnel Board 
[when board approval is required].” 

This is happening in practice but was not codified; the bylaw states in Section 6 
that pay may only be adjusted once every 12 months.   

 

Section 7 Delete “Transfers and Promotions” and insert 
“Employee Transitions” 

Modifying the title of this section so it also reflects when someone chooses to apply 
for a position in another functional area [versus a transfer] 

 

 Delete “Personnel Board” and insert “appointing 
authority” 

Allow the appointing authority to make appointments without requiring additional 
approval from the Personnel Board, except when salary authorization is required 

 

 Delete “This is contingent upon the Department 
Head’s recommendation that qualifications and 
performance warrant it” 

This sentence is redundant  

Section 7 (b) Insert “involuntarily” Clarifies the impact of a transfer, making this change when tasks demand it  

Section 8 (a) Delete “will” and insert “may”  Allows flexibility with pre-employment physicals for administrative positions and 
serves as a cost saving measure  

 

Section 8 (b) Probationary period Expands the probationary period an additional 6 months, capping it at a total of 12   
Section 8 (c) Delete “new” Recognizes that the Personnel Director has the ability to set pay rates [up to Step 

8] for an employee who transfers to another department, as well as new staff 
 

Section [prior]10  Delete this section The Finance Director manages the process by which budgets are submitted   

Section 9(b)2 Deletes language referring to the approval process 
for granting three weeks’ vacation per year  

The current vacation accrual schedule now permits three weeks for new hires  

Section 9 (g) 1 Delete “of travel time” Permits the Personnel Director to authorize 2 additional days of bereavement 
leave when appropriate 

 

Section 9 i(1) Add “in the department budget” Stipulates that funding for a one-time degree bonus must come from the 
employee’s department budget 
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Section 11(b) Insert “to the Personnel Director” Allows the Personnel Director to authorize part time employees working full time 
hours on a temporary basis; notification will be made to the Personnel Board  

 

Section 11 Delete “approval of” and insert “notification to” Provides notification to the Personnel Board in certain areas without necessitating 
the Board to formally vote  

 

Section 14 Delete “Department Head” and insert “Status” 
• Insert “another department employee” 
• Change “appoint” to “assign” an Acting 

status 

This permits all employees to receive this temporary adjustment when qualified, 
not just department heads 

 

Section 14 (b) Delete “10%” and insert “25%” Grants a 25% increase in weekly pay when an employee is handling the duties of 
another employee who is absent for a period of 3 weeks or more. The current 
version only allows 10%   

 

Section 14 e  Delete “federal election year” and insert “four” Federal elections take place every two years; the salary study is meant to be at 
least quadrennial 

 

Section 14 (e) Delete “The Personnel Board may tentatively add a 
new class to the Classification Schedule or 
reallocate an existing class to a different 
compensation grade, either higher or lower, subject 
to the subsequent ratification of its action by formal 
amendment at the next Annual Town Meeting.” 

This language is already included in Section 3 of this bylaw   

Section 19 Adds an asterisk after “Building Commissioner” This position is now under an employment agreement   
Section 19, Sch A Delete the grid listing grades and steps and insert a 

new grid 
This action delineates a 3% adjustment to the grid over the prior fiscal year  

Section 19, Sch B 
 

Adds the following new stipends to this schedule: 
Certified Accountant       $1,000 
Records Access Officer   $5,000 
Registered Sanitarian      $5,000 

These stipends have been recommended by the pertinent department heads due to 
job functions and certification requirements 
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